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Wanna	  find	  a	  job?	  
Find	  yourself	  first

Claudio	  Melo

Pay	  it	  forward	  talk	  series
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Clarify	  excep6ons:	  Is	  my	  science	  good?

• Good:	  quality	  and	  quan8ty
– Benchmark	  as	  a	  func8on	  of	  your	  dreams/
expecta8ons

• What	  is	  my	  rela8onship	  with	  science?
– Personal	  goals
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Read	  the	  world:	  
what	  are	  the	  needs	  I	  see?
• Listen	  to	  yourself

– What	  does	  excite	  you?
– What	  am	  I	  strong	  at?
– What	  areas	  do	  I	  definitely	  need	  improvement?

• Python,	  =me	  management,	  English,	  etc.?

• Listen	  to	  others
– Who	  are	  my	  poten=al	  future	  employers?
– What	  are	  the	  typical	  skills	  needed	  by	  a	  future	  employer?
– What	  is	  the	  future	  of	  my	  field?

• Science	  cases	  of	  future	  projects
• Big	  data,	  sta=s=cs
• Mul=-‐wavelength
• Mul=-‐cultural
• project	  oriented/big	  experiments
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Your	  
Talents	  &	  Mo8va8ons

The	  needs	  of	  
your	  employer

Very	  strong	  
applica8on
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DIFFERENTIATION
inves8ng	  in	  yourself
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Cirque	  du	  Soleil
What to:

Reduce
Eliminate
Raise
Create
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Strategic	  Canvas
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What to:

Reduce
Eliminate
Raise
Create

Position you 
want to get

You
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BUILDING	  TRUST
your	  most	  valuable	  asset
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VISION	  +	  GRIT	  +	  RESULTS	  
(LEADERSHIP)

demonstra8ng	  your	  poten8al
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You
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You
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contribu8on

clients

learning

organiza8on
opportuni8es

needs
colleagues

You

serving
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Do I need to be a manager to 
exercise leadership?
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“To Be is to Do”
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“To Be is to Do”
Socrates
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You	  can	  develop	  leadership	  and	  
build	  trust	  anywhere,	  at	  any	  moment

• Envisioning
• Planning
• Team-‐work
• Conflict	  management
• Accountability
• The	  grit	  to	  lead	  task	  un8l	  the	  end
• …
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Turning	  Stressful	  Circumstances	  Into	  Resilient	  Growth
(Salvatori	  Maddi)

• The	  3	  C’s:	  Challenge,	  Commitment,	  and	  Control	  

– Challenge	  is	  the	  ability	  to	  interpret	  stressors	  as	  
opportuni=es	  for	  personal	  growth	  rather	  than	  as	  
unpleasant	  circumstances	  that	  need	  to	  be	  avoided	  or	  
ignored.	  

– Commitment	  is	  the	  aOtude	  that	  propels	  people	  to	  
generate	  ac=ons	  that	  will	  reduce	  the	  effect	  of	  stressors.	  

– Control	  is	  the	  belief	  that	  one	  has	  the	  resources	  and	  
skills	  to	  make	  posi=ve	  changes	  in	  the	  face	  of	  adversity.	  
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Cover	  leQer	  [2	  pages,	  max]
Your	  chance	  to	  show	  your	  poten=al

• you	  understand	  the	  organiza=on	  core	  business
• you	  understand	  the	  challenge/need	  that	  
mo=vated	  the	  organiza=on	  to	  open	  the	  posi=on

• your	  qualifica=ons	  and	  results	  inspiring	  the	  
feeling	  of	  trust	  that	  you	  can	  fulfill	  that	  need

• you	  have	  a	  mo=va=on/plan	  clearly	  to	  
contribute	  to	  the	  organiza=on	  to	  fulfill	  its	  needs
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CV
Demonstra=ng	  your	  track	  record	  and	  building	  trust	  

• Tailor	  your	  CV	  for	  the	  job	  your	  applying
• Consolidate	  your	  CV	  with	  results	  (role/main	  
result(s))
– 2010-‐2011	  Instrument	  Fellow	  of	  XX
in	  charge	  of	  defini8on,	  implementa8on	  and	  commissioning	  
of	  mode	  XYZ
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There is nothing to be ashamed of!

31

What	  if	  I	  don’t	  like	  my	  current	  path?
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h`ps://aas.org/careers/career-‐profiles

h`ps://www.sciencemag.org/careers/ar8cles

h`ps://www.sciencemag.org/careers/booklets

h`ps://www.ted.com/talks/
angela_lee_duckworth_grit_the_power_of_passion_and_perseverance

h`ps://www.amazon.com/Obstacle-‐Way-‐Timeless-‐Turning-‐Triumph/dp/
1591846358

h`ps://www.amazon.com/Hardiness-‐Stressful-‐Circumstances-‐
SpringerBriefs-‐Psychology/dp/9400752210/ref=sr_1_7?
s=books&ie=UTF8&qid=1465848298&sr=1-‐7&keywords=salvatore
+maddi

h`ps://www.amazon.com/Medita8ons-‐New-‐Transla8on-‐Modern-‐
Library/dp/0679642609
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Next	  Chapter:	  Networking!
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